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All we have Institute for Peace Studies, Prince of Songkla University. We are please

Professor Isak Svensson from Department of Peace and Conflict Research of Uppsala
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University, Sweden. As our guest lecturer in the class of peace building and mediation today.
Thank all audiences who are interested in this event. Further, Isak is professor of peace and
conflict studies of Uppsala University, Sweden. We have extensive research of peace and
mediation in many countries around the world. It also studies the peace statement in the
conflict of Southern Thailand (Deep South). And this is the first in series of lectures about
Peace and Conflict. That | be head organize try to bring international expert on this field to
the audience in Thailand, We hope you all enjoy and learn more about Peace for our

professor. Next, | would like to invite professor Isak to begin his lecture now, Thank you.
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Isak, welcome to our first virtual visiting professor, you are the first guest in the series
and your welcome. What who asks you at a beginning of the lecture. Or this question may
be ours. | will be translating, you can pause your lecture and then | will to translation in the

Thai language, Thank you.
Professor Isak Svensson

Thank you so much (Rungrawee, Srisompob and Thammasat) and then I’'m very happy to be
here. We are long standing collaboration. Translated in Thailand Is so appreciate for
opportunity to collaboration. The film of today is Peace Building and Mediation. Try to do
overview for the film introduce this subject in term of “What do you mean by Peace
Building, Conflict resolution and Mediation”. How does is look field in the word and, what

can we learn.

IenssAninnubuiflihunnaiedl mndsraunsaiinusisfuensdeiaunn SnsAsud
a3 warldsaunuivueranssviudy q luaoTuduifinw wnivendvamaiuaius negieiui
LazduAnldnduInTanudnads Juiifumsussersnimning q ludssdunsanelubenisadis
Fuininuaznislnainde Taelanizn15UsseNi3esnnung AAWTuan 9 wu nsasedufinim

(Peace Building) 38 n1slnainde (Mediation) Misvglaizeus
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| want to make clear, the situation in Deep South of Thailand. May are you know, “What’s
the matter?” more than I. And what | want to share today is some generalize inside from
research mediation and conflict resolution. And | hope that those we can be used and

applied to suggestions for the Deep South.

Futionaglinanfaaunsallunald Wesinvaevinluniiirfuianunisaluinndt lngagiiy
lUAnsiEIuEed ldea wiAnIfuNTas9duRnIn N15knalndy AAIN9EUILWIAR (concept)
wszendldinaiintbranmdymluiuiiniala

We started talking about the world with conflict. What do you think about conflict and what

do you mean by conflict looks like in the world exactly ?
LTS UAUAILNNTHNTUINANUTALES A azls

So, in Peace and conflict research, you usually define conflict as 3 elements. We talked
about conflict behavior respect. There are pauses in the conflict, the conflict behavior has a

frame around a particular issue.

o

lumsidesesrnudaudauazdufinim ey 3 sedusznaudify 1) ANutakdudanginssy 2) Ay

Tandanfiaulunssamnvseadauds 3) anudaudaniivssinuitawdaniu

The particular behavior has 3 components that are necessary for the discourse about the
conflict. And, next, | will talk about the state of conflict. The conflict can be between the
governments in the state. (between the government on the one hand and the government

on another hand).

11 3 Yadendn Mluesivsznevvesrudauds 1) anudandanielusy (Pudandadanmnssy) 2)
Anudnndaseninegy (Adnudadusyiusy)

The conflict between the governments and the non-state actor insurgency is about an

intrastate conflict.

anUszian fe 3) Anudaudeseninasguiadunauilalysy (ngunanisie) (intrastate conflict) lng
Andunelusy

We talk about behavioral aspects and talk about violent behavior. Also, the Uppsala
universities where we measure conflict are global. We include the old conflict with at least

25 battles related to a calendar year.

IIMEaRRTUNgANTTULAZANTULIHTING AU IAeTmIne1de Uppsala dulvsnisalndeny
Indupnutandaluszaulan agseadumgnsainfifidedin violumiinsuznziunaiioseis
oe 25 ATIal
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Last issue, the mention of a conflict, state conflict in the world can be define by an actor
being a government power , could be ruling and culture. What time ideology should be the
ruling ideology? They are so full of institutional government. Sometimes we talk about state
formation conflicts, which should be how the state looks like the government or territory is

a basic issue in the conflict.

v I

gaviny nanfsanudaudarieniudaudawesizi 2 Usens fe 1) anudaudaiiineddesiudung
Y9335 N15919T98111aN15UNATRNST Nsldaaunisal Yenniisasessunuuantulunisunasedly
WU 2) ANUTALEININEITRITULTOIRULAY “NITHETIRULAL” TaANTATLgLAEITIUNTT

U31n9AIv8933

This is an overview of the world’s state of conflict in the last year of 2020. You can see a lot

of conflict in Africa and at least in Asia.

mwnmmmm%’mé’fﬂ%uﬂu%m&aaﬁmuﬂﬁL.Lé’a 2020 (2563) HINUAITUTALEIADUTIUINTUNIU

WA AuNnzTusannae kazluniviewte

yuen - Armed conflicts around the world

RSITET

Fatal events around the world in 2020 by type of violence

ucpDpP

This is @ map that comes from Uppsala and shows data on conflict by the program UCDP.
This is open data for the philosophy lecture and wants to know what about trans conflict
generalizes more physical conflict. It is fee-free for a display to get more information on the

conflict.

v % i < v o & Yy vy = & P a 0%
Joyasinanlugiudeyaresunide Uppsala anunsaduauidndald dadugrutdeyalalvidoya
(Open Data) laifielddne Insamedeyannudandiinvululan lngisanunsaiienganizsusun
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This is the conflict’s distribution over time. This section is a state in terms of geography and
of conflict in the world. And | want to show this graph. It contains a filling. First, | recall
many conflicts in 1990 , when the Cold War was at its peak and after the height of the
downtrend in conflicts , the 2011 number of conflicts is increasing. | also, pay attention the

distribution of conflict types.

N15N3EAUFIVIANUTALEITNHILYIET TneTlidiu 2-3 Uszihu Tunenssy 1990 Jdnaiu 311y
Audadanasazanatly way 2011 Tanudaudagausn
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What is the state of conflict? What is colonial conflict? We have heard that interstate conflict
is a conflict between 2 states, and in the context of this article, we see almost interstate
government another hand on insurgency or the other. The category the intrastate is a
conflict of the group the one hand between a group the other hand been supported by

actor interstate, international intrastate almost increasing on time.

a Y a [ v 1% 1 A& o < v Y A [y a
nensleesuteyseananudaunds nsmauasiidudmiduanudandansiiuoianiag (extra-
state) AunRuduaudaudeszningg (interstate) dauddy anudaudanielusgusiiuszmenay
v o v = . . . . a = I3 Y] 9 o aa
WMAEITRINTEUNIA (internationalize  intrastate) AlWeInsewlu anudaudinglusyig
uuAsudnn (intrastate) Wy seniesgiunguuisenfuuauluyssne Jusu

Behaviour

Attitude Context
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The next station of conflict has peace building and conflict resolution. | have mentioned 3
basic concepts of conflict, are you remember the “triangle 3 aspects of conflict”" talk about
these corresponding concepts relatable. So, there are different concepts used to find the

way, find to address each of the different concepts: behavior, party, and issue.

wnsintalueaauasanuTawde 11 3 Y23y 1 0uesAUsEnoUveIAUTALE TSRS
waRefudonimall Iawmanudaiuandsiulunismuuimedanisiungingsy ddauds uag
UL AUVDIAUTALES

It also strict consensus in the ceasefire to start, usually the term conflict management it uses
to descript as well as the paradigm 3 aspects, the violent conflict. It effort to try to decrease

violence or other efforts to the violence.

Tun1sdnnisaudands tranaisazsdiludnnis widndudesdanisiunginssufviliinai
dandinau Frzanunsavildedndls iansavildmenisananuguusiegnadugusssu wu nsl
ToANaIN1sugABs N1sanngAnssuauTaLdaraNguLsItudiny

The term “conflict resolution” is used to describe an attempt to resource issue a state. So
effort, mediation, negotiation, and dialog find a way to get to peace, agree to resolution, and

make the issue successful.

Snguwuunilavasmsuiladaymeanudauds (conflict resolution) fia Msdludnn1sdeiizenda
“5IN909ANNTALES” ARY “nIzUIUNISInaNGY” Ingnisiiunaunuiyane et lugiennas
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Within, in the best.Conflict transformation is a deeper change than every act of violence,
defining conflict resolution as the issue that happens between two parties Also,

fundamental structural change in the relationship is very important in society.

nsundggmanudaudeguuuuganng fie nsiudgustuaudaugs (conflict transformation) &ail
vsunanniimsuilatgmanudandslu 2 wuuwsn Wesndumswdsudszinulassasianugiu
EEA NG RGN ld

This is a different 3 conceptual turns of ambiguity. From these ambitions) to those ambition.
The conflict management has the least ambition, focusing on non-acting violence while
resolving conflict.Resolution is about both acting violence and resolving this issue. Conflict
transformation is about ending violence, resolving this issue and also changing the structure

of relationships, which important issue.

' https://competendo.net/en/The ABC Triangle
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nsundgynianudandsly 3 davar JA1uunna1NAILAINRIIRENITIANITAINTALEY AL
manidtunilelan nsgRnuguissszaunans uanuaanisuunans o iegRnIuguwss

% % aa o/ o a ] ] a N 1 v 4 I
wazdnnisiudgymnfivualdudniunislugainuguwss drunisivdsuvisuinuanudandady
ANUAIANTINaNTga wenandanisiuanudaudaaideignisiasuslandadassaiimisdany
Twdsnnuduiusveddaudadneme

So, we are talking about the definition issue here. So this is a definition of mediation. We
don’t need to g¢o over there. The process of conflict mediation is a process. And the
important point from the state definition. The type of intervention that has the support to
negotiate. The process of intervention, which is the approach of the negotiation process,

adds a key element to the definition of mediation.

a | e a o 1 4 oA Lo a aa v Yy & A a a4
daisnanidenuvesdin “nswanglnaindy” (mediation) &siingnsdesnisiduen fie il
nszUIUNTT (Process) Ne1e7 3 Tagnisiduauuantnluiidruiedtas nisaidiusiudiatalmina

nssfusEnInadaudans 2 fe

It uses mediation, which is important to us. That is a type of third - form intervention. The
third form is someone who maybe related, and the relationship is important but is stolen
external to support.Mediation aims at mediation as resolution or management for

transformation.

'
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wnnandUsziudATaInslnands nszvinlageen 3 MnuIwnsnLesnsadidiusiy lagdied
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3 pnatimnuduusiRuiuataLd el laAtantia

Y

Based-on consent, mediation is the oriented process in which the government and
insurgency need someone to act as a mediator. Is a diplomatic is nonviolence and not

based on force.

| a a ¥ o PR | a v 1 Y} va o
nsinainaeiaadszasdlunisiiuunlelayvianutauds danslnainiedesegluduniydfiniaes
e Taevia 2 dredaadiunlunssuiunis waziianudusenlvdied 3 1Wiun Fenszuiunisuidu
ANYALVINTTUIUNINNITYA Ao n1TlUldANTULS

How to pay attention, once specific in element and definition on mediation. it is a bias.
Mediators do not need to be biased. Biases do not need neutrality. This is my strike for using

it. And maybe come back for Q&A and discuss it.

SnUsznunesnyeienlidifeadesderunislinainds A Ussiiuannuandes wu anuddnsnyey

A A o o cAa o ' & A Ao L ke o Y v IR
wsedlauduiusnaduiigladienils viemsendt “Bias” lunwidingy nmsidrtsenalailadu
Jymdwiunisimihnduglnainds winilsgudnsienaidnusenatnla ewwinisdninaiu
andedluglnaindelinisasdl Finensasiuusenuidlilugie Q&A
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What makes conflict resolution successful? What does makes sense? It is capable of conflict
resolution and fundamental change. When we discuss conflict, every situation is unique, but

we can find some general trends.

agvhegslslinisdnnisanudaudasyauanudnsa wazaumaauna Weiasannnusunay
TALEIAIUTANURNIZAIUTITY WALSIAINITOUDINANIVBIANIUNISAIUN9DENI LA

Breakout room (I4it2a1 5 uai)
Focus group discussion
Question: What from your perspective is a key factor for making conflict resolution very
important to successful?

Arau: Jadezlsivilrnisdnnisanudandalsyauanudnsa

WEme: vasanuaniudsumiudaiiuniglunguineinsezivunnisilauenaszningy
VAIINIUNITUTTENY
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AU 1 eua daanasiuszningdauds nsanassemalselon lasaslasuidandsaini
finmssnlnanassesniidym

ALY 2 1EUD MIRTIN NMTDBENIANazNNNaUlaTRgRNAsIfY Telilun1siasangeudianiiy
mandsed winisuiledymanudaudslionarioanisaanumanieasn waen159531a8devinlg

AuTaLdmaaisen e ile

M9.3993 (s&3a): Tuanunisalnnudaudinisiasandndusedianudeladu Andndesdesls

AvalrnisdanisanudandsUssauninudisa
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Aun 2 dgdl 3 Junuaindidy wazadrniinduludanisduy Fedeadiaduinigeie

P a A =i o Y oa = 1 = YY) o
AuN 1 Yelasuseded 3 (Fnane) wesirdndiaunatdlumslndinde ldarstunsaiuislasy
wila Wy dnduanudaudanifaiuszninedgiusy aunarsasazsiduniisaunlaladu
deinvassglidusanlunisuilatdym wu NGO esdnsilduaiwnamlsnliinausylev
elusy
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Nine success factors with point out for conflict resolution successful

Jadufedreiinlimsiansdymanudaudslszauaudnsa

L Nine success factors

Ripeness

Valid spokespersons
Conciliatory signaling
Credible mediators
Management of spoilers
Security guarantees

Decentralization

g =Sy o s W

Inclusion of civil society

O

Verification, monitoring, implementation e

o Pactor 1: Ripeness

Problem: Peace dialogue will not be successful if any of
the sides believe they can win militarily

Solution: A mutually hurting stalemate and a way out

EACE T S
MBER 20

1.Ripeness The first one is called the conflict ripeness of conflict fighters. So, this is about
the typing of peace dialog for mediation of conflict resolution. And precious or due as of
own moments of opportune for peace dialog as others. There are particular moment when

peace dialog is fulfilled.

AN (Ripeness) finasgedemaninudnialunisdnnisarudand@ufeadesiuganaa
wiszldlinngisiainagiilvinisnenesavsenisunlalymisnanswiouiu wasiuiadmae
nanfduwiliiszauanudnsalauinniidumenaidu
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The problem of peace dialog is that it does not lead to peace. When the opposite side
believes, it can win by using military power, So, if every aspect can make progress towards

military means, We just to a lot of considering for possibility to engage in peace dialog.

Jaymvesnisnaasduinmitlulddeduiinim ddreladieniiaiediaunsalasudesuzainnis
denldidmnanismms agviliihelashenildhianddmsulunisnagueg1aaseds

This is the first important thing that can't have a military role because there is a striking
stalemate that is hurting conflict resolution and peace dialog. All there is to do is to seek a

way out through conflict resolution and peace dialog.

Tuanrunisaifiusazdglianunsadnlydimin wazienisiorvuzdndislalaadenldisnismig
I a Y a YY) | 1Y [ o v & | <@

g Wumsdamaliiinanisveiniu (nsenudemsuiluaudands) vinling 2 dhe wWuln uag

dwalifownnisesnsiuiulasnisiesawazunlatymanudauds

When the other side wins, They, not a lot seriously engage in peace mediation. On both
sides, they cannot make any arrangement. They are constructed, at the same time could be
potential find a way out from this conflict, which stays the right moment for conflict

resolution.

fndhevilaidnitannsaievugmien1snmsiauad wnnagldlinnuneeduyanglngingy
(unnanduiumindndieilusesaziinsidiuinaneuniu) 1151959192003 NALTUAY waY
neenlunaimunzanlunisudlelymanudauds

| am seeing peace mediation, peace dialog, and conflict resolution that fail because they do
not give support and do not engage in peace mediation and conflict resolution because

they can win the military.

Asanlainnisinanasdudnin nsiasanduinim taznsundyninnudands MsenTeuIunIg
waRgduANNaLVal Weosnudazielitiniddiusin iweduegateds Wlasunisatuayuy
{03910 dndeiATI1E AN TAYUL AIUANEINNITNAT LR

wvesmr Factor 2: Valid spokespersons

Problem: Recognition and control (authority)

Solutions: identifying who to talk to

10
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2. Valid spoke persons: This second factor is valid for spokespeople and keeps the problem
here in conflict resolution. It starts, especially talk about intrastate conflicts with a key
question of who should be the spoke person, who should be a recognized authority, and

who has force and control over the conflict from an insurgency perspective.

mnudifaveansyanslnginas Ao msﬁémmumimmaﬁmmzauLLaziéf%’Umsaam%’umﬂﬁ”’q 2
fhe FududadeMAvadeslaensafulssinnanudaudanieglulssmna (ntrastate of  conflict)
Ussiitufoudndny fe ngufiinifuiunudosinnuannsolunismuaunesdifsluiiudidundes
uelyy Fadeslosiumnuveusssuvesmsiiunfusumuluniinisasailaonss

Serious peace talk and negotiation need to start and pause to recognize the chapter, so
they can both join at the negotiation table. Those negotiation tables need to be recognized
to see who is representing whom and some people in charge of controlling the group and

securing the represent.

maneReduRnIng 2 defetsausuarududiunuvesudazinediuias fu waziunusealdsu
N58aNSUNAYUVRINUBUNE AN TLUIUNTYAALIIAINIYBUSTTUsBNIaTUYBIUAazH Y

For a mediator, a lot of work and will to try to identify whose talk to, who are valid spoke
person from the difference pausing. Who identify be recognized can hard control on coming

to the table?

nszuunsuanslnaindeagldinaiuiu lunsseyinsazaeiules lasiinnuyeusssu lasnd
ANNasatuNsAIUANNBIMaTluiulunsIglAzIaTN

UNWHNIH I’lCt()l (J()HCI]I’lt()I‘\ \l(Tﬂdh

Problems: mistrust of other, fear of looking weak
Solution:  confidence-building signals

‘firm but conciliatory’

ARG )

W-Jn.u

11
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3. Conciliatory signaling: The third factor is mistrust. When we talk about all conflict, we
talk about how the situation can get worse. It is characterized by a lot of mistrust because of
the present conflict. This is a fear of the signal’s weakness, therefore, they fear the signal’s

other side is mistrust.

nsasdygralszilszuen Wonanndnudaunds tsnidnantsaaiunisalnduunldufaziegas
I3 ca & Y Ve M v o & v | o My & A

wazluanumsainulsmsanuidnlailingda nedndudemeanisaedyauanuliliideels

wiandlugdnee

How to send the signal to the other side? By Your trust is in peace and at the same time,

the signal is not weak.

[

nsasdygraluddndiglasgsls annsdsdyralunsidisiunssuiunsduininlidednde

[ 1

wagnsasdyanaienanidlivineanuindheauegluaneiiseuus

o o

The researcher considers and shows, how to possible a smooth step of what is a confident
welling signal. The smooth step that reduces mistrust by standing firm on the other side but

conciliatory.

Tunsiseisrtunissanismudauds wanslmduaudululalunsdanisanudaudsaedsnis
yanglndindsegnsatads Inesniunafutuneu dudn 9 ieaienuliifdodelaseninety
wansoeandan1studulunmsnanoudlilivanieaniisainugouus fidunauldn q fiiinaulile
sywiefutudes 9

In a situation of mistrust, you have to find a way to bring up trust in a chapter. This difficult

process is necessary for conflict resolution.

nsasiennulingda anuliideselasyuinediu Wusesmenuaiduseiianusndusg19u1nge

ANUdINSIVEINTHAAEEURN N

The picture showed Muhammad Anwar al-Sadat in Jerusalem to speak about the crisis after
their war. These are some symbolic textures that are usually important for the talker to take
seriously when negotiating a solution. Can take a path away from the Camp David

agreement under conflict in Israel.

nfI9g19 Uszs1un5uR Anwar al-Sadat Faluusesnundudvesdiudlmaunisluiiegenay e
wanseaniennulszasrnazyaneiudasen JulunisuansenBedydnuaifddauin Feiluge

a a

watlUgnszuaunsduinmiendt wandiedn nMsiunisldiegeidulsznianiudenisyane

[y o w

UBasnealdumsiiliunsledydnuaiiddy WWugadsugnssuiunmsuanedusinim

o
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UPPSALA

weerer Factor 4. Credible mediators

Common obstacles for dialogue: Mistrust,
misunderstandings, political sensitivities,
intransigence

Solution: Mediators can build trust, overcome
information barriers, provide political cover, use

~< N\

leverage

4.Credible Mediator: The fourth factor is “Credible Mediator.” | want to point out that
mediators are not necessary for the conflict resolution-process. Sometimes the talk in
conflict is able to themselves, at least in peace solution to the conflict in Nepal, 2006. They
are in conflict without a mediator at their table. To do least and conflict resolution. But on

the other hand, a mediator can be harmful to the conflict solution process.

Uaded 4 Ao nisiaunarsivimininenglnainde uvensallidndudesdiaunaiadiuinenely
nszuIuNM AU Wesnunanudaudiiugdandianunsannasiuedlsd Inalidndudesiau
nasEnany WU anudandduuiia adaudiaansannasiuedla

Mediation and conflict resolution dialog is often difficult and un-supporting can not
themselves of the conflict. There is stay mistrust of this charter. stand to misunderstand this
because the problem of showing standpoints, such as peace win, good point win, or maybe

the trouble of weakness to hold on to the present position. (in peace process)

maudludgveudaudamsenssuiunmayane dnilunszuiunisfiendiuin eswnnsdanis
aNnuTawdainaziinaulile@slanuseninsantiy vsainAuTlaRafY wazdn1sfiaIIuIn
AT LANIDDNDINAIUABINITAURNIN ABD NITHLEAAIDININANUDBULD VIBUNNTUNIARINNeEIAEn

a o S (Y P g2 v Ao ¥ Y oa <
Anfunduresie Fuimuaiiluladeimilvnseuiunswereduinmituguasse

A mediator can help overcome conflict through dialogue. They can build trust and build
support by starting relationships between themselves and their supporting conflict. They can

grant a relationship between them. And trust them to support them.

a
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The role of the mediator is to bring information and try to clarify situations or further
situations characterized by a misunderstanding on the other side. So, a mediator can help
overcome these information barriers between processes. And supply available information

to the process.
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To make consensus and to back flank from peace representation, for sensitive to leader and
negotiator. And then the mediator can provide political cover and can help to bring one of
the widest the conceptions that does not make consensus the other side of the mediator’s

consensus. And therefore, the mediator can take some of the political to not a consensus.
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Sometimes, it is important on being struct in their position in order to reach a consensus.
and therefore, there is sometimes pressure to collaborate . Mediators such have leverage
support influencer and have an idea of a carrot and stick are analyzed as necessary

conditions for mediation to be successful.
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oo Factor 5. Manage spoilers

Problem: There might be individuals, factions or
groups that oppose peace dialogue

Solution: diagnose type of spoiler, e

Include / exclude actors

5. Manage: spoilers: The fifth factor is spoilers. The problem here is that it compromises the

legends of factions or groups that oppose peace dialog and conflict resolution.
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msdnnsiuuaraiiduguassaiunsyuiunisdufnin (spoilers) uiadudrdgivinliinszuiunis
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It is important to be realistic to recognize that in the situation of conflict resolution, not
everyone is for peace and all actors have an interest in the relationship of the conflict and

have events to seek spoilers' interest in order to find a resolution to the conflict.

a
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This is to recognize the different types of spoilers that some may be against every time and
some may be pragmatic, so maybe they are about conflict resolution when they are

included.
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The picture shows a process of religious track of the peace process inside Cyprus. It is on-

site. A long-standing conflict between the islands.
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The religious actor on both sides are actively including peace dialog. They were acting as
spoilers during the peace effort, but in this process of dialog, try to include the relationship
actor. They have moved or being actors add a side to spoiler effort to more proponent for

peace dialog.
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For a difficult choice in terms of whether to include an exclusion term, The spoiler can be
transformed spoiling process for accepting trying excluded. Sometimes spoiler has a lobby

change. And try to import a more generalized peace process.
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smein . Factor 6. Security guarantees

Problem: Actors may have problems to trust the
other side will abide to an agreement

Solution: guarantee implementation (step-by-step;
mutual control, third party guarantors)

6. Security guarantees: Factor 6 Security guarantees. Sometimes the actor has a problem
trusting that the other side will abide by an agreement. The solution here is to try to find
someone who can guarantee implementation. | abide by a step-by-step process of mutual
control and | abide by having a third-party guarantor that can help to guarantee the

implementation.
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Lresan - Bactor 7. Decentralization

Problem: Grievances of alienated minority due to
their sense of lack of influence

Solution: territorial decentralization of power
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7.Decentralization: The problem with the solution could be found. So the problem is that
alienated minorities may feel they lack influence and the protectional solution should be to

find territorial decentralization of power.
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The three pictures show the Philippines, North Island and the islands outside Finland and
Sweden. The three examples are different types of territorial decentralization of power. And

their intrastate many difference full authority of decentralization.
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v - Factor 8. Inclusion of civil society

Problem: Legitimacy of the process

Solution: inclusion of civil society (women
organization, religious organizations, labor

movements)
- ’: )~

8. Inclusion of civil society: it is the one problem with peace processes that they often lack
border legitimization. And the solution is to include a wide degree civil society, including, for

example, women’s organizations, religious organizations, and labor organizations.
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Factor 9. Verification, monitoring,

vt implementation

Problem: Risk of cheating

Solution: mechanisms for transparency, showing
intentions through implementation
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9. Verification, monitoring, implementation; this is the last factor of success before we
start to open up the discussion. After due verification, monitoring, and implementation. The
risk of cheating someone to get a peace deal may not be fateful. So, the solution to that is
that after the deal may be a mechanism for transparency. And showing release their
intention who implementation to the carryout. and differ practice out and truly.
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So the personal use as the last time here for Q&A For discussion and to hear everyone’s
questions for my presentation, | want to know what they talk about in the bake out room.
When you think about it, your perspective is the key success factor. Some factors are

interesting What are you talk about?
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Q&A Discussion
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(diplomatic relations)

Ane1ns (Prof. Isak): | will show your point in the conflict resolution series dialog with their
compromise. That compromise sometimes makes to meet hopeful, way true and that each
gives up pause over their spoiler to cheap and Sometimes the compromised where pause
this able to find a new way of a solution because the sometimes find to win-win integrate to

conflict resolution.
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1) How can we make the more powerful people listen to the less powerful people by using

nonviolence?

2) With case studies, can use the negotiations in a mean between parties and with a kind of

case study can solve by our self?

Ane1ns (Prof. Isak): Thank you very much for the important question. And what we have
talked about today, conflict resolution, conflict supplement, and peace building, is a lot of
work for some peace dialog. What their proof about this question about their important

solve of powerful people to listen. It really the important question.
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INeng (Prof. Isak): Also, we talk about the peace process. They are not only about peace
dialog or setting the table but also at the same time have a lot of type of transitivity and

civil society actors try to do including protest and demonstration.
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INeng (Prof. Isak): In my work together with my college, they say we need it all. We have
seen that a lot of conditions for civil society get a seat at the table. They do engage
influencers at the table. We can show this is portly by civil society acting by mobilizing on
the streets protecting and demonstrating to disagree. So report the question on the focus of

that one.

1NNV TINEINTAUM NG Uppsala  n1auszudeausesuameulelulizyane
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INens (Prof. Isak): The question about case study in the role, this is an important one to
recognize that each situation is unique. That cannot take the inside of someone's case and
directly translate it to another case because all cases are also different. These nice factors
have been pointed out. They thought of 9 difference cases in static, which is a difference
study case, for example, so each of them still needs to think about adapting to the situation

once they implement it.
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INens (Prof. Isak): So, from their generalized conflict situation, we can learn some
generated conditions and factor studies for attention still. Some to take a contact that a

local context in to count when thinking about the importance so of these resolutions.
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Discussion of two-way communication trust and accepting the difference.

INeng (Prof. Isak): Have another question so comments once?

ms.iaﬁ: One person would like to share with you what they discussed in the group
discussion before. She think the success in this factor are two-way communication, trust, and

accept the difference.

INens (Prof. Isak): This is a very good point.Thank you for sharing your discussion in your
sub-group. And the facilitation of two-way communication means that this has to be the
usual communication auto from one side to the other side to actually be two ways. There is
the source of peace dialog and there has to be equality between them. Communication is

important.
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Angnns (Prof. Isak): And this conflict, to point out that conflict solutions do not stay the
solution, we have to come to the same conclusion to agree to everything. And sometimes

the point of this grant is to agree to disagree.
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e nT (Prof. Isak): Conflict resolution is not serious about finding consensus, a uniform, and

meaning everything. But also, to recognize a use for agreeing is to disagree.
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INens (Prof. Isak): And also, The question is a plus point out that pause this a conflict this
not a need to be friends and they do not need. Due to mistrust of the meaning of this
chapter. Long time is working trust and make on trust and they can make progress that to

fusion.
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1) The first one is about the right to self-determination. The question is this concept to be

used in southern Thailand? Has the concept of self-determination been used elsewhere?

2) Second question of ripeness, how do you gate ripeness? How do we known ready ripe,

the ripe time to start negotiating?

3) The third question is about the 9 factors to have mentioned to taking about the factors.

How do adapt the factors in case Southern Thailand?

INeng (Prof. Isak): Thank you very much for this question. The second question is about
“Ripeness” How do we know if the conflict is ripe or not? This is an important question in
the conflict resolution series. We know do from experience that sometimes the timing of

particular searches for consensus by peace mediation or peace dialog is more invaluable.
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Ineng (Prof. Isak): Ripe place contains both objective and subjective elements. So, both are
about sustaining more of their situation on the ground. So you can see that point. What is
making progress is feeling that serious conflict resolution is not ripe. At the same time,
without subjective element, there is perception and sometimes pause the event needs to

be convinced that the situation is not ripe. They need to be understood to cost the conflict.
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Ineng (Prof. Isak): So | think the role of civil society is to convince the leader about the
cost of conflict and they need actually setting to sergeancy set at the conflict. And So, How
do we can come back to the question of How we can know ripe or not, we can look at the
situation on the ground, we so look at the statement and what the pre textually talking

about say on these necessary.
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Inens (Prof. Isak): Around to response to the third question, are missing in the case of
Thailand situation, | think example to the point out to here and expert | hear with the
college too much more situation, and | do and | think to point here there spoke person to
find people choose to add the table. This is something that though out difference their
peace system is very difficult that Thai situation. For summing up, my perspective has
become clearer in the current situation. Secondly, | think the one factor that seeks to be
someone missing in the current situation is the question of civil society cushion. Thailand is
known to have a violent civil society; they have a lot of organizations and a lot of people to
complete. It is mind sense, Forgiving mind sense would be a big deal including in current

peaceful carefully.
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| would like to thank you, Professor Isak Svensson. It is today to share knowledge about
peace and negotiation skills for conflict resolution.This is very interesting and we need more
time to discuss and elaborate on many issues related to the Thailand context. You have a
big picture and some specific crises of other countries, which is very useful for us to

understand conflict resolution and mediation in Thai society. Today | think we learned a lot
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and got a lot. | hope that in the future we can work together with IPS , CSCD , Uppsala
University to do something to examining the research.The project will continue on their side.

Thank you again.| forgot to learn more of peace and conflict. Thank you
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